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Ak =TT ARG RS AR, FEEMK L RSUNAK. FREZ, T2 HRIEK,
—E2FENEENF L FE, EFRNRLXER LA, HED T EMNGLZH=ZKREE
Z R 3I 90% (Fleckensteinetal. 20231 ), fREIRA T&; FEMFLEW KRR EEZ R
BRI T EMsh L, ZmiKT 50%, AR Eok . XA EXLSE b 4 i
z e HERE”, —FRKRT AR L LR, RAWHBE AR, 2014 F5 R
16-34 % F 5445 E RAE DT EEMALBAR T, “TRITHELHE 0 m2iE 60%, 2
5 FEMGELEIR (RE] 40%); FEMFLBIRRLEHEGREL, “EHR (AR
R, b RAEE ) P hE S, AF] 40% (EALeELEHRAE R ARG B kAR 20% ).

AR 3 2017 #RR# AR S HEZHHAKEEEZE BR 4 2014 58K 1634 ¥ HFLBERAZ

100
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% ” " B . | Il
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National Pension National Health Insurance Employment Insurance Hyes Wno mvoluntary ®involuntary  ® others

m Standard Workers W Non-standard Workers Figure 3 Survey on marriage intentions, 16-34 year olds, Seoul, 2014.

Figure 2 Proportion of workers covered by social insurance schemes, 2017.

Source: Statistics Korea (2017)

Source: Chot er al. (2014)

AN Fleckenstein et al. (2023) * HAF£ M Fleckenstein et al. (2023)!
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#HRE AR BT A EASKT T “FFEsl” WETEMIK, LRAALETE
W EEEAREA XK. ISSP 2012 Fey EEER T, 4TAIAAFEA: O“FHATILE 4
REFFIMN, BFLELE, Q“hMARIMGLAMEREALE. HEXTHAFALGINE
P A5) 3 H BT AR R ).

! Fleckenstein, T., Lee, S. C., & Mohun Himmelweit, S. (2023). Labour market dualization, permanent insecurity and fertility: The case of ultra-
low fertility in South Korea. Economy and Society, 52(2), 298-324.
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Figure 4 Responses to ISSP questions on maternal employment, 2012.

Source: ISSP Research Group (2016) Figure 6

2018.
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Proportion of employees in non-regular employment, by age and gender,

#A#A I Fleckenstein et al. (2023)*

#A#F#£ % Fleckenstein et al. (2023)!

2. 2F KA AL Yrh——IREBE, KEFTE, GRFTAS

Fleckenstein etal. (2023)* 48 & , #h [ 57 30 /) 7 39 69 IR AALHE T RAM R AR
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Figure 8 Participation rates and average monthly expenditure on private tuition by
household income, 2021.
Saurce: Statistics Korea (2022)

4% /% Fleckenstein et al. (2023)*
JE: JHHH S KJE S FASLE (200 Z AL FEI800 Z#HA UL )

(=) 2EEH: THERCLEBIWHLETE

2008 e E, EEFPHRARAHLEESLETEHLRT KB H/ERA. Seltzer
(2019289 B AT T “BIF AR AT RAET ERIE 9 GiAde: AURFEEARE L&
BRI F TR A F R TIEAY, SRR IR LT F ey kT, @
H P AR R AR A R A sk Ak 35 50,

ARk, EEAFTRAERRBERE. BRRNEFOIETHE TR, ATRAT
A7k (e 2Rk, RARAL ) kst S THAREN T3 T HEM T, 3T
NEBBENEDFR TR LR E IS, #lE, FR LS PEAERLNE L,
RO R T AR RFEFIEFMW (BAHE) 92 F A% 580 T Hlz, 1EAF k
FARLE MM T AR5 BT M s AER

2 Seltzer, N. (2019). Beyond the Great Recession: Labor market polarization and ongoing fertility decline in the United States. Demography,

56(4), 1463-1493.
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A& 13 2006-2014 FA4EZAFEHFHRETKLELS)TLE

2006-2014 2006-2010 2011-2014
Dependent Variable: Total Fertility Rate Model 1 Model2 Model 3 Model4a  Model 4b

White, Non-Hispanic (381 MSAs; N=3429)

% Goods-Producing Businesses 0.021""" 0020  o0o018™" 017"
(0.002)  (0.002) (0.002) (0.002)
Unemployment Rate (%) —0.007*** -0003*  —op04*  —0o003"
(0.001) (0.001) (0.002) (0.001)
Black, Non-Hispanic (380 M5As; N=3394)
% Goods-Producing Businesses 0.022*  oo019* 0.019* 0.015
(0.008)  (0.008) (0.008) (0.010)
Unemployment Rate (%) —g.o12* —0.008 -0.005 —0.009
(0.005) (0.006) (0.007) (0.006)
Asian, Non-Hispanic (381 MSAs; N=3394)
% Goods-Producing Businesses 0.027*" o022 0.022° 0.027*
(0.010)  (0.011) (0.011) (0.012)
Unemployment Rate (%) —g.016° -0.012 -0.011 —0.012
(0.007) (0.007) {0.009) (0.007)
Hispanic (381 MSAs; N=3333)
¥ Goods-Producing Businesses 0058""" 0046 0046™"  0037"""
(0.008)  (0.008) (0.008) (0.009)
Unemployment Rate (%) —0.036""" -0027""*"  —0033"""  —p026*"
(0.005) (0.006) (0.007) (0.006)
MSA Controls Yes Yes Yes Tes Tes
Year Fixed Effects Yes Yes Yes No Mo
505,
<01,

-

o
p<.001 (two-tailed tests)

AAF IR Seltzer (2019 ) 2

JZ: Model 1 ( RIANL AL F ) BrF 7okl s B o9 b B ZHIGREHN T, BH T AL P4 FF

[E22 57 ] K FF] 1 #5049 25 76,

Model 2 (RN BBt Edolk 8 ) A 75| 3% i B oo 2 2ol & pb R B39 B34 E— KMy
B JEATA (g, Ak, REAL) LS, 4 FEKPAE,

Model 3 (B ANFNEF ) B dost F ol b 1o bG ZBRAK AN AL B E TR R, HHIRIF
BRHRE; KALFH)FRI KGN, REBYR T LHY, KALFALFTEAGES, RAFE
LR CE A TGN, —EIER T FH G TR A F, KA FGGH st X fak 5.

=. &5 KBS AR RFH B rh

(—) #LIpoE R R TR

KA B FARL- A E LB AR AR, PER AR LGS (defldl, XPHKaE
F) gt B RESORK, HFREHEESSBRIEBATRRSTSY K, #RFH
B, BRC R L LM,

Autor & Dorn (200934 fl £ B A 2 £ FHIE4TT “shLAA” HE. 19802005 £ F

3 Autor, D., & Dorn, D. (2009). This job is “getting old”: Measuring changes in job opportunities using occupational age structure. American
Economic Review, 99(2), 45-51.
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Wi TR HIKE SHEF 5, LS F Stk T ART X 54 100 ANstok B 56y R e,
B L HAE AL F xR Bk # AL B BAL S . Goos et al. (2014)“ A K36 E 16 A HEKE
K, FIA 1993-2010 4Bk M 5 3) /A EHIBIEF: 3h LR HRK AL TR -SRI
%, 16 MERZFTRF 2GR LMAHILE, & IKF T IRy s0 b 5734 4axT

P 5 H F ARk Bt
A& 14 1980-2005 4 £ E %35 W 4 & Rk ki A& 15 16 MFRZFREMRAL R4 & e B
0.4 4
E 1993-20104F B ML B3 B K 43 HE 3R Ak
< 0.3
€ 8.00% -
. 5.62%
£ ° 6.00% - i 3.65%
So1l 4.00% A
2 ey il 2.00% - . L
< 04 L 0.00%
E’_ o s 2.00% -
O -4.00% -
-o2| . . . . : -6.00% A
0 20 40 60 80 100 -8.00% -
Skill percentile (ranked by occupational mean wage) -10.00% A
-12.00% - -9.27%
FiGure 1. SMOOTHED CHANGES IN EMPLOYMENT SHARE BY SU R s .
OCCUPATIONAL SKILL PERCENTILE, 1980-2005 B 4 F AR AL TR AR A
##AJf: Autor & Dorn (2009)3 HAf R Goos etal.(2014)*,  FE/iER

BALAE, 2005-2024 4 H#118] H R K A L L AR . RATR SREEIEAL B FAL 30 L AR
P 3 TR B R S F TP IR M A TR BBk, 2005 4, S#F. FFHL.
TRFF IR A AL AT B Hb A 2 4.6%. 87.6%. 7.8%; 2024 4 %)L %] 6.6%. 91.2%.
2.2%. T 2005-2024 48], AAKFIRL ML AR TR, S5 EHTMLA
R & RA, RENER b BN, Ho, BHETFHFAALAR &bk
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4 Goos, M., Manning, A., & Salomons, A. (2014). Explaining job polarization: Routine-biased technological change and offshoring. The
American Economic Review, 104(8), 2509-2526.
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AL AR IR A B T MR B FPHERBIA (LAREAHELEAR) & Tk
HRE L, LR TR, Guo 2021°H R AR, B HILEARTE R LR,
R R F R SIE Z —, BRI, AINEARAFH P FHAER 2 (o
B XBRFATBIAE ) BREBK, T HHORIAR S L Ki1e (e RE. 40
%) RAZHEARERRE N T EEE; IRk [EF TR BHAER D, kK
MBSt ey B E s al, #mFRAMREES T FRIENE LRSEIRG.

Song et al. (2026)%44 4 5.1% JF) £ E 2000-2020 4+ BLS 4k38, PR IRy Ah 340 3K
Bk (ki B FH Ty AATEK), AR (Rgik 555 AT RXEK
Tfe ). BRI (MBI TR, B TR k). EARLIN: O
MFABIRAL PAE B E R IR, RFEIE LA (BPEAIR )N & TR IR AL 49 K42 )
RLHEAZR, &) LRI 49%, (2 XFASE £ B EAMG, AXEPTA RALAS)
#95.1%; @ & TFTRBRLGT T, £I6E LA (BPE F declining to growing, declining
tostable ) #9MEFAK, & FTA IR AS) 8.2%, mATAIRLATRALFR T, £IE LA
DIEF IR IRL EAE, o MARZ IR gkAg 232 K IR b (stable to growing ) & Ff
HBAL A4 14.6%, MIEK IR PkAE 5|3 K IR b (growing to growing ) & AT A BR ki Eh
#9 45.2%.

Bi 17 KREIRENADERE FFREFIE &kt

IQ -
o
= corr=-0.4597
B
o , b »
8™ @
|
g
Sov-
K
° —1
T T T T T
2 25 3 35 4

(b) Probability of bottom to top and RSH

HFAH AN Guo (2021)°

JE: HIE T TR G EEARTFFH ARG FIGIEF, BAGANRE Y] 50 F F K FEF A7
b, ZH I FET, YIFE T A KRR T RBEL 0% L EGZ T, KEEHCHF
JE PN HN ] R THZ 20% AT 5, =& BIRKFHT AR KF.

5 Guo, N. (2021). Hollowing out of opportunity: Automation technology and intergenerational mobility in the United States. Advanced Institute
of Finance and Economics, Liaoning University.

6 Song X, Brand J E, Yang S X, et al. Trapped in declining occupations: Barriers to worker mobility in a changing economy[J]. Science Advances,
2026, 12: eadx3471.

GEWE AT AL ANE AT EI L S AAE R T JEMIAST (2009) 1210 5 13



9 ERUES

HUA CHUANG SECURITIES EEE “K” RFlx

A& 18 RRERLEALZHE LADKRER EHME

c Upward mobility of workers who make transitions of... D
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* Declining to stable L 31
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§ Growing to stable 4 L] 13.7
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#FAF IR Song et al.(2026) ©

Z: B P E T EEE GRS, B FI G LIRFIEIREE AR S KR GRS A

F— IR MR RIR A B F 5 K JR Ik (declining to growing ), #8952 1) _E 57 50 49 #E 5 29 49%.

B d £ 7 & EEGGIRI T & £ ITH IR I T, Ao Fs — TR MR BIR A B F) 48 K R b
(declining to growing ) & £ & A77 Rk 7% 50 67 H6 F 39 5.1%.

Salvatori & Manfredi (2019)7:@ iT%F 18 4~ OECD E K #9547 2.7, A 1990 1K 2] 2010 F
K, I8NMERTH I6ANBE RO FPERAEIEDFTEATE; A UBANAERPEHREIA
KM B4 69 E3RF, FHRAWEL 2B 05 A L0AB R T FHakL
ABLE FHFMANE. AR AN EOEIRS. A OECD #hkF, FEHLES
A PFEANKMNI BALE EF. G AT FRAN BME T,

A& 19 ®FRETHEFEANRBNN EHE LA

Panel B. Changes in the share of medium-skill workers in the three income classes

Bl Middle-income class <& Lower-income Class + Upper-income Class

LUX USA CAM FRA MNLD DNK GBR BEL SVK OECD DEU CZE ITA  ESP EST AUS MEX HUN IRL

A /% Salvatori & Manfredi (2019) 7
JE: AH4h 35 1990s-2010s L1/ 65 B F 5, Bl (%)
(=) ZLRZE ST RAD RS EE £ R

FASWEA BA Z LN, SHARE AL ZELT TIHATRE KPR
R, f2X—RBEEHAEGHELZHE T g, RLEHEATINR, #0F8E

7 Job polarisation and the middle class: New evidence on the changing relationship between skill levels and household income levels from 18
OECD countries." OECD Social, Employment and Migration Working Papers, No. 232.
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2020-2022 -4, FAHEARIRGE L W) HF 4 @ A F2 A7 FHb . ZFT . R, HA ST K
AR RITIR, A LR REFWA LA SR AT IRT RE, REZNGHES
AN =g LIE- TN

AR 20 SREBAKRTHRLR, RTAKKELEZE  BR 21 2020-2022 5% B & XKL F RS Lk k4o

A & BEZHLERN
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#AHA M Cerina et al. (2020)8

HAFAE I Muro & You (2023)°

J= Ak R A AR R KR E AL B E RS 6945 K. Chetty et al. (2014)°AFX£EE
#E (IRS) KFEHNHRTEAR, KIFUNAFHEAEZR LALEEXRER: FLREMNFEL
Hlikd EAZR. FERRERAKALE, AW EASDGEERR; P TEKA
EIEN, PENBARTALNE, 22N ER LASGBMERS. ZARAITT AL
741 /~ Commuting Zone (CZ) #4943t @) LA sh 84T ( KFPMAL T2 E KNS % 25
BOL R, EZMREARARNGIZT, REEELEREAMRNSF F 69-F ¥ F 5154
2), TUHBZIETFELEGESEARE 27 . BA A TFIRBEANRETF LN RIEH 6
WX A: OF HHFKPFREEILREGRA. DG, QVHIIRTE; mREHFHK
MEBRAHRE Y OEEA@IRE (57 LKA ST LA £, detb 4]
Bk MR, REF), QF BIAHHE AL T LIRT .

8 Cerina F, Dienesch E, Moro A, Rendall M. 2020. Spatial Polarization[R]. Monash University Department of Economics Discussion Paper, No.
06/19. Melbourne: Monash Business School. ISSN 1441-5429.

® Muro, M., & You, Y. (2023, December 12). Tech jobs are finally spreading out, spurred by private investment and federal initiatives. Brookings

Institution.

10" Chetty, R., Hendren, N., Kline, P, & Saez, E. (2014). Where is the land of opportunity? The geography of intergenerational mobility in the
United States (NBER Working Paper No. 19843). National Bureau of Economic Research.
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A& 22 4&£45 CZH4gxé Lishtistr

A. Absolute Upward Mobility: Mean Child Rank for Parents at 25th Percentile (725 ) by CZ

W3%2-408
’ W373-392
| 2 ; M260-373
4 Insufficient Data

H##JE: Chetty et al.(2014) 1

(=) BASLAH R G2 A B

“TAREUERBERELE X IR KL RGEL. Corak (2013)HFR LN, —H 4
BN ER2E (ARAH) BF, KIRBANADHBAETG, A2AFHEARAZE (A
ARG B #TE, ZA8AF 2L T T AR AMNAG AT SRR ) 24547 5 69 44 &
AE, B In(FARALMN)=F FRAPxIn(XARAKAMAN) AR £, RN GEE A F
& RPN EFE6) T ARG 2 5%, AL Z 3 AR A HALES ). LBLE R (5
2P FHE ) RPEFRAK. A RIR, AR R 15 oAb i 4F 4K,
BRAL. B, FERFFRERS. ARG, 29 50%49 AR ZIEA4E £ 2] T
R EEHRFFMANEILY A 05, LwERYGTIE, FARRFADKSZET T ZHIK
ANE K.

11 Corak, M. 2013. Income Inequality, Equality of Opportunity, and Intergenerational Mobility. Journal of Economic Perspectives, 27(3): 79—

102.
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4’ XTﬁd%ﬁﬁ’dxﬁwia wﬁ Sarkar etal. (2018)12#] Jf] ¥ L K HUAL A & 448, LIV TR
EAf R ERE ., —F 8, NFETRIPERERA L, BN BRIR L B3
A B 3] 7R 494 Ak K ﬁ F—F @, RARFFBEITEF L fobrrd 22Tk, 1L
AT oF 3 LR BHR B 5 R L BT E R

st X ZFHRTE, ANTRBRDERARARAYBKREINE, R PFFERERTEHA
HEFRR, RAVNIE KN ABEZEE. Belletal. (2019)3F) A £ E + 4| 5H. 45475
I FEFILTAI: OTREMAN TR T LBIFL P+ A 69 R R E R E+H 4204 L

LAEMANL T 3T 1% R, BT AT HY 8 4 FHBIFRAEA; KT FA43k8d
R, HT AT 0.8 ARRIFLAEA); QLS T ZFBHFNEREZE (FR
S AR AN I R RIRTAN F ), REFFOTMAKRARE KR, 5 AH £ 5 R BB
DR, OFFITHAAT Q) FT 693 AR, Bl EAERL A F A EE. KFRLEE R L
R FRESE, B BERAANEA LA BARBL, BP4-F#E e REaET, |
EFRRAERGBMESE I3,

WERAERA, RRAGE REMEZFLRAKT, KAQ%ﬁ@%%%ﬁﬁﬁfﬂ
Foellmi & Zweimiller (2004) 438 i S B2 AFR 49 T F KAT G| BT AR W) AT AR A 22 H—

12 Sarkar, S., Rufm, C., & Haughton, J. (2018). Inequality and entrepreneurial thresholds. Journal of Business Venturing, 33(3), 278-295.

13 Bell, Alexander M., Raj Chetty, Xavier Jaravel, Neviana Petkova, and John Van Reenen. 2019. "Who Becomes an Inventor in America? The
Importance of Exposure to Innovation." NBER Working Paper No. 24062. Cambridge, MA: National Bureau of Economic Research.

14 Foellmi R, ZweimUler J. 2004. Income Distribution and Demand-induced Innovations. Institute for Empirical Research in Economics,
University of Zurich Working Paper, No. 212.
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Figure 3: Temporary employment and product innovators by concentration of intangible assets

Note: the diameter of the circles relates to the value of the Herfindal-Hirschmann index on intangible assets while
the labels refer to the country-Peneder cumulativeness indicator pairs (LC=low cumulativeness, MC=medium
cumulativeness and HC=high cumulativeness)

##A R Cetrulo et al.(2018)Y

15 Serrano, Felipe and Altuzarra, Amaia (2010). "Firms' Innovation Activity and Numerical Flexibility," Industrial & Labor Relations Review,

\Vol. 63, No. 2, article 8.

16 Daveri, Francesco; Parisi, Maria Laura (2010): Experience, innovation and productivity: Empirical evidence from Italy's slowdown, CESifo
Working Paper, No. 3123, Center for Economic Studies and ifo Institute (CESifo), Munich.

17 Cetrulo, A., Cirillo, V., & Guarascio, D. (2018). Weaker jobs, weaker innovation: Exploring the temporary employment-product innovation
nexus (ISIGrowth Working Paper, No. 6/2018). Scuola Superiore Sant’ Anna & National Institute for the Analysis of Public Policies (INAPP).
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xucaixia@hcyjs.com
gijichun@hcyjs.com
huangchang@hcyjs.com
wujunl@hcyjs.com
zhangjiani@hcyjs.com
guojingyi@hcyjs.com
jiangyu@hcyjs.com
wufeiyang@hcyjs.com
zhuzhangyu@hcyjs.com
xuxinyun@hcyjs.com
likaiyue@hcyjs.com
zhangyushu@hcyjs.com
liuwen@hcyjs.com
jinkeyi@hcyjs.com
wujunshu@hcyjs.com
jiangxi@hcyjs.com
luolandanbo@hcyjs.com
xieweiying@hcyjs.com
duanjiayin@hcyjs.com
wangshitaol@hcyjs.com
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HUA CHUANG SECURITIES EEE “K” RFlx

+# AHE BN 3T guwu@hcyjs.com

& Aty HBAERE caoyabo@hcyjs.com

Hrat AU AR 431 6 2 32 B 32 021-20572559 panyaqi@hcyjs.com

AT R IR 021-20572559 wangziyang@hcyjs.com

ARE RS 0755-82756805 jiangsaizhuan@hcyjs.com

EX, EIpS 021-20572559 wangge@hcyjs.com

KI5 S PAEE 2T 021-25072549 songdanyu@hcyjs.com
S A ééxfé 232 zhaoyi@hcyjs.com

% & 0T HEZNE chenmengxin@hcyjs.com

LT A& 2238 wenyanyi@hcyjs.com

EAKBE AE 232 wanggiuxiao@hcyjs.com

1% LAk AAE 232 tanwenxin@hcyjs.com

Tk & 45 4E Bh32 chenleil@hcyjs.com

R T A& 2238 zhaofangyuan@hcyjs.com

GEWE AT AL ANE AT EI L S AAE R T JEMIAST (2009) 1210 5 23
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HUA CHUANG SECURITIES EEE “K” RFlx

)47 b ) FFFBAR B
FEFREGLA:
A RT3 2R A PR 300 454K, AT AR A B A IRA, KB W AR AT-E 500/ T X LR K.
GBS we AP

iR FHAAR 6 /N A MABAILEFEAL 200004 L

5 FHAK 6 A A WAZMAEIEIL 10% - 20%;

ok FAAR 6 A A AARRT A E B h8EAE-10% — 10% 14];
i AR 6 A A AR IRk N A 10% - 20% 1]

A7 R RHA

WFH AR 3-6 N F M IZAT 38R hE AR 18 A B 455 5%0A E;
P TR R 3-6 AN A R % AT L F5 A Shhd AR xR 45 £0-5% - 5%;
£ 4

=i AR 3-6 AN A ATk AR mk ha AR 1T AR AL 5%IA B

2477 % BA

Blx i AR B A RARE AR R0 N Bt AT I AERAE VAT 5 91

ATV AL AIRE A P AR B AR I R RAT AR F AT Fa U, & 3 A M R T AN AT IZ IR R EAT A B =AW, 57T
SHAEAT Ho o A T K A 64 BT T B8 AR T B 69 A 50 4R T 00 AT AR AT AL SR 1) 4864 T R T 4L

SR AH

AARAEATAEERESA FRTAEE]) (VAT AR “AnE]” ) 8B PR . A8 A B AR ARE ML A Z P .

AR P B AAT 8 R IRAIA A AT e 8, A2AN3) RARIEFE AR T, ARSI RO TA & RLBAENAUR B AN 8] T & A A
AL B, ERRIMA, AnE) T RS ARRE BT, TILBIEN R - RE ., AN 8] 4B T0 B A BATIE LS

AT A B A B IAER S, FE MR A ) 3 BARIE A F 32 69 BN G . AIRAE T BAZ & M) ARAT BT 3 BGE A 09 AT,
ARF EEINANE P AFHRE T EAF. MERAREF R, BP EH EARE T ETE LRE R G AESHAFRIL, A ZEHEFTER
I AATARIBIZ T RE, AT X6 4 FAE A TR R A 428 A TR K 69 35 8 3 2 kR A A, ARE TR B Z T MAEF ML
VA B S I G R 6 TR T 482K 3D .

AARAERBAAR ) A 8) FTAT , AN B) SE AR R G — A, REANE FAB@ET, EFAAMAFANATIFAETH KB LA,
RE N R BT R ARIRE QAT B R AN FTHATII R FLR Y, SEAFGRBNEA, FER B e iERAR
FLRIF A R AT A B R 2 e 5L R A Aefd .

EAT R ARG RENT Y, 56543 8T ReH FBINR, ALFEZGTHATIEARS. THARE, ZTFEIHE.

A SR I

Wht: bW H G AR5 A 26 5 Wik R TARE R EMR 1061 F FHE it EAETHAFRLEEH% 33 5

eld.s C & 3A RSP A B 19 # KA 12 B
BR%: 100033 BR4%: 518034 BR4%: 200120
A5 A: 010-66500801 4£ A 0755-82027731 A£ A 021-20572500
43 F: 010-66500900 2L E: 0755-82828562 £2LF: 021-20572522
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