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SemiBytes: CBRS, NVDA, Read on Trump-Xi to
Semis, H1B Data

CBRS - the stock needs to get through the lockup expiration

We have observed a challenging trading pattern for CBRS following each of the last two
earnings reports and have received a significant increase in inbound calls from investors
on the stock (down ~30% in the past 3mos versus SOX -10%). This has come amid
fundamental news from the company that has been, in our view, quite positive including
the crystallization of the Amazon relationship and confirmed 2027 revenue ramp,
aggressive growth in capacity to support customers like OpenAl with cloud offerings,
the launch of the new CS-4, and indications from the company that longer-term gross
margin could have potentially significant upside from the ~60% level that Street models
are generally contemplating. There is a lot of competition brewing for fast inference
(including NVDA with Groq 3), but we think a major reason the stock has come under
pressure is the lockup agreement in which ~170MM shares (a little more than half of the
current shares outstanding) will come off lockup two days after CBRS reports its quarter
ending 9/30/26. Based on recent reporting schedule, this would mean these shares likely
come off lockup in the first or second week of November. Given this dynamic, it is very
possible that the stock remains under near-term pressure as this all plays out, but we
would expect the trading patterns to improve after lockup expiration especially as the
market at that point will be looking toward what we think is an EPS number in the ~$15
range for C2028E, putting the stock at only 12x for a company set to grow revenue 20x
from C2026-2030E (120% revenue CAGR).

NVDA to acquire Hugging Face - pushing more deeply into the model layer
NVDA was reported (here) to be acquiring Hugging Face for $12.98, further expanding
its Al software capabilities following its investment in Poolside (here). We view the
transaction as further evidence that NVDA is extending its role beyond hardware by
building an end-to-end Al platform spanning developers, data, models, and
deployment. By bringing in-house the leading repository of open-source models and
datasets, NVDA could accelerate adoption of its software stack while strengthening its
position within the broader Al community, which we expect will remain largely
dependent on merchant GPUs for compute. We see compelling strategic logic in the
deal, as it should help drive the development and deployment of open-source models on
NVDA's infrastructure, reinforcing a cycle of ecosystem adoption, inference demand,
and long-term Al spending, while pushing NVDA further into the model layer and
expanding its TAM.

As is usually the case before Trump-Xi meetings, headline risks likely to pick up
for Semis

We have seen a notable pickup in mostly negative headlines across the Semis complex
over the past week - which is not much of a coincidence, in our view. To this end, we
have seen the recycled headlines around immersion DUV litho restrictions, by the US
Government on ASML/the Netherlands via MATCH Act (see UBS' note on MATCH Act
implications), and we have also seen headlines around potentially new BIS measures
that would restrict Chinese companies from accessing high-end compute via data
centers in regions such as Thailand, Singapore, and elsewhere (we have written in the
past that we believe this is also something that the Biden Administration had on its
agenda). Lastly, we have seen a number of memory-related headlines with CXMT having
sued the US Government (on 8/29) over its blacklisting (from the Pentagon) all ahead of
the expected Trump-Xi meeting on 9/24. In our view, there seems to be a similar pattern
to prior Trump-Xi meetings, as both sides look to enter negotiations from a position of
strength, and we would therefore not be surprised to see additional headlines around
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restrictions to be floated in the coming weeks (or, on the other side, some easing of
existing measures on Chinese co's). We think SPE and Memory verticals are among the
most obvious to watch. Net, we would not be surprised to see elevated headline risks
and volatility across Semis into the Trump-Xi meeting, with SPE/memory names likely the
most exposed.

H1B visa application tracker update

We reprise the UBS Evidence Lab H1B Visa Monitor (>Access Dataset), analyzing key US
tech companies' H1B visa applications with the Department of Labor - including
associated job and salary data - which are a matter of public record. In 2Q,
semiconductor companies’ labor certification applications (LCAs) were up +17% Q/Q
(after being up 90% Q/Q in 1Q) following the little chilling impact in 2H25 from the ~
$100k/position fee that went into effect on Sept 21st (it affects only the small minority
of applications that are neither conversions from a student or other visa nor renewals).
On the other hand, semiconductor jobs were down 38% Q/Q from 11.8k to 7.3k, with
NVDA'’s jobs being down ~45% Q/Q while the rest of semiconductor corporate
landscape was down -33% Q/Q - but the number of positions per application varies by
company, making read-throughs to opex challenging. In terms of salaries, this number
ticked up +2.5% in CQ2 (to ~$187k) after a -5.5% Q/Q decline in CQ1. In particular,
INTC (+11.5% Q/Q), QCOM (+7% Q/Q) and NVDA (+6% Q/Q) are more aggressively
paying up for talent. Even so, NVDA remains the employer of choice among all
companies in our dataset with an average salary of $225k, followed by ADBE ($206k),
AAPL ($202k), and GOOGL ($201k).
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UBS EVIDENCE LAB H1B VISA MONITOR

We reprise the UBS Evidence Lab H1B Visa monitor (>Access Dataset), analyzing key US
tech companies' H1B visa applications with the Department of Labor - including
associated job and salary data - which are a matter of public record.

In 2Q, semi jobs were down ~38% Q/Q to 7.3k, with NVDA jobs down ~45% Q/Q
followed by the rest of semi companies down DD% Q/Q. More specifically, semi
employer jobs ex-NVDA were down ~33% Q/Q, led by INTC and Samsung each down
67% Q/Q and AVGO down 58% Q/Q, while MCHP jobs grew ~356% Q/Q and MU up
347% Q/Q. The three largest semi employers in TH26 in terms of jobs requested remain
NVDA (8.0k jobs), SNPS (3.8k), and INTC (2.5k), while across the broader large tech
dataset, AMZN/AAPL/META/CSCO are the only companies larger than NVDA.

However, the number of positions per application varies by company, making read-
throughs to opex challenging, and applications did not show that marked Q-Q decline.
Semi employers' labor certification applications (LCAs) were up +17% (after being up
90% Q/Q in 1Q) following the little chilling impact in 2H25 from the ~$100k/position
fee that went into effect on Sept 21st (it affects only the small minority of applications
that are not converting from a student or other visa and not a renewal). In particular,
MCHP applications were up ~356% Q/Q, MU up ~347% Q/Q, and ASML up 149% Q/
Q, although this was offset by AVGO down 63% Q/Q, INTC down ~29% Q/Q, and
SNPS down 23% Q/Q. NVDA applications grew 53.5% to 1,173 applications within the
quarter.

Figure 1: NVDA and other large Semi cos' quarterly  Figure 2: Mag 7 quarterly H-1B jobs
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Figure 3: Semi and large Tech H-1B annual jobs % Y/Y  Figure 4: NVDA and other large Semi cos' quarterly
H-1B applications sponsored
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Source: UBS Evidence Lab (>Access Dataset). Excludes Qualcomm. Source: UBS Evidence Lab (>Access Dataset).
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In terms of semi employers' salaries, this rebounded to up +2.5% in CQ2 (to ~$187k)
after being -5.5% Q/Q in CQ1. In particular, INTC (+11.5% Q/Q), Qualcomm (+7% Q/Q)
and NVDA (+6% Q/Q) are offset by HSD% declines for the rest of semi company
salaries. NVDA ($225k) still remains the employer of choice, with the highest salaries in
the sector and among all larger employers on our screen. ADBE ($206k), AAPL ($202k),
and GOOGL ($201k) are its closest neighbors, while MCHP ($113k), TXN ($120k), and

MU ($137k) bring up the rear.

Figure 6: NVDA, other large Semi cos', and Tech H-
1B salaries

Figure 7: Semi and large Tech H-1B annual salaries % Y/Y
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Figure 8: Key Semi cos' annual H-1B jobs, applications sponsored, and salaries
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Source: UBS Evidence Lab (>Access Dataset). Qualcomm is excluded from Jobs total but not from other totals.
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*UBS Evidence Lab is a sell-side team of experts that work across numerous specialized labs
creating insight-ready datasets. The experts turn data into evidence by applying a
combination of tools and techniques to harvest, cleanse, and connect billions of data items
each month. Since 2014, UBS Research analysts have utilized the expertise of UBS Evidence
Lab for insight-ready datasets on companies, sectors, and themes, resulting in the production
of thousands of differentiated UBS Research reports. UBS Evidence Lab does not provide
investment recommendations or advice but provides insight-ready datasets for further
analysis by UBS Research and by clients. All published UBS Evidence Lab content is available
via UBS Neo. The amount and type of content available may vary. Please contact your UBS
sales representative if you wish to discuss access.

Global Job Listings [ Tesla & SpaceX ]

This report leverages the following UBS Evidence Lab asset: Global Job Listings [ Tesla & paceX ].
UBS Evidence Lab collects job listing data directly from Tesla and SpaceX company career
websites. UBS Evidence Lab identifies anomalies at the employer level and removes them from
the data prior to aggregation, in addition to filtering out removed job listings.
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Valuation Method and Risk Statement

We use various valuation techniques such as P/E, EV/FCF for valuing the companies in this
report. Risk factors include but are not limited to macroeconomic factors such as a downturn
in the economy, a disruption of international trade, technological disruption due to new
inventions, or business model innovation whereby structural changes in the industry alter the
future course of unit sales, ASPs, and revenues.
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